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BBC Media Action Code of Conduct

The Code of Conduct sets out what BBC Media Action expects from all staff and freelancers and
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highest professional standards. Irresponsible or abusive behaviours can dTUT60 460 000IA
reputation and impact our ability to deliver our mission. Compliance with BBC Media Action’s
Code of Conduct is a contractual requirement for all staff and freelancers on any contract.

Safeguarding

Treat colleagues, partner staff and everyone you meet through work with respect.

Never harm a child, young person, vulnerable adult or anyone else you have contact with.
Never sexually, physically or emotionally harass, assault, exploit or abuse another person at
work or outside work.

Do not engage in any forms of humiliating, degrading or exploitative behaviour.
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Personal and professional conduct

l
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Do(ia At anything to undermine the reputation of BBC Media Action or the BBC.

Inform the recruiting manager during recruitment of any prior conviction that may either

have an impact on your ability to deliver work or be a reputational risk to BBC Media Action.

Inform them of any safeguarding or fraud concerns raised by any previous employer.

xU01a do anything that is corrupt or exploitative. Neither accept nor offer bribes. Be honest,

fair, ethical and accountable in everything you do. Do not use or abuse your position to gain

indirect or direct personal advantage.
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that may create a real or perceived conflict of interest.

Refrain from developing a romantic/sexual relationship with project beneficiaries including
trainees working at partner media organisations. Sexual relationships between BBC Media
Action staff and beneficiaries are strongly discouraged since they are based on inherently
unequal power dynamics. Such relationships undermine the credibility and integrity of BBC
Media ActioniA work.

Be cautious about developing a romantic/sexual relationship with staff of partner
organisations who are in any way connected to the work of BBC Media Action (and inform
your line manager if such a relationship exists). These might exploit unequal power relations,
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conflict of interest.

Do not accept significant gifts or any remuneration from governments, beneficiaries,
partners, donors, suppliers and other persons, which have been offered to you as a result of
working with BBC Media Action. In the event that refusal might damage BBC Media OdaitiQiA
reputation or relationships, declare any such items or privileges immediately.



Related Policies

BBC Media Action Safeguarding Policy

BBC Media Action Whistleblowing Policy
BBC Anti-bribery Policy

BBC Acceptable use of Information Systems
BBC Editorial Guidelines
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https://bbcmediaaction1.sharepoint.com/:b:/r/sites/Safeguarding/Shared%20Documents/Safeguarding%20Policies/�鶹Լ��%20Media%20Action_Safeguarding%20Policy_18_12_2023.pdf?csf=1&web=1&e=EMjNZe
https://bbcmediaaction1.sharepoint.com/:b:/r/sites/Safeguarding/Shared%20Documents/Safeguarding%20Policies/�鶹Լ��%20Media%20Action_Safeguarding%20Policy_18_12_2023.pdf?csf=1&web=1&e=EMjNZe
https://bbcmediaaction1.sharepoint.com/:b:/r/sites/Safeguarding/Shared%20Documents/Safeguarding%20Policies/�鶹Լ��%20Media%20Action_Whistleblowing%20Policy_18_12_23.pdf?csf=1&web=1&e=bHGnN8
https://bbcmediaaction1.sharepoint.com/:b:/r/sites/Safeguarding/Shared%20Documents/Safeguarding%20Policies/�鶹Լ��%20Media%20Action_Whistleblowing%20Policy_18_12_23.pdf?csf=1&web=1&e=bHGnN8
https://bbcmediaaction1.sharepoint.com/:b:/s/Safeguarding/EbyFvzeSeVxKjz4bQK8VWuYB5n6F-UMCCsGMhr70wU0ifw?e=b7pGU1
https://bbcmediaaction1.sharepoint.com/:b:/r/sites/Hub2/Shared%20Documents/Sharepoint%20content/IT/IT%20Policies/�鶹Լ��%20MA%20policies%20-%20IT%20-%20�鶹Լ��%20Acceptable%20Use%20of%20Information%20Systems%20Policy.pdf?csf=1&web=1&e=sXUwBs
/editorialguidelines/

